
The way advanced and higher level training for people aged 24 and over is funded has changed.  
For those aged 24 or over, courses at level 3 or level 4 including Advanced or Higher Apprenticeships, 
starting on or after 1 August 2013 will no longer attract Government grant funding. However, people 
wanting to take one of these courses will have the option of applying for Government-backed loans to 
cover the cost. It is important that employers understand the implications for any advanced and higher 
level training their employees undertake. 

This guide will help you to understand the options for continuing to support employees aged 24 and  
over who may wish to access training at an advanced or higher level. If you employ an apprentice,  
the National Apprenticeship Service’s ‘Funding Guide for Employers’ will give you additional information 
on funding options for Advanced and Higher Apprenticeships.   

The value of employee training
Investing in employee training can have significant benefits for your organisation. Research from the 
London School of Economics has found that for every one percentage point increase in the proportion of 
a workforce receiving training, productivity per hour increased by 0.6%. In addition 90% of employers felt 
that training helped to increase their employees’ skills and 88% said it helped to improve staff retention.

It is not just the organisation that benefits from an investment in training, but the individuals involved  
as well. People who successfully complete a course at level 3 or above are more likely to find a job, with 
an employment rate of 81.4% compared to 59.6% for those with a qualification below level 2. They are 
also likely to earn significantly more than those with lower skills, with the mean hourly wage of £16.32 for 
full-time employees qualified to level 3 or above, compared to £10.68 for those with qualifications below 
level 2. As well as improved employment rates and wages, people who undertake training have reported 
improved communications and team working as well as increased confidence levels.

Funding options
There are many reasons why employers and their employees should consider investing in training, and 
there are different options for how advanced and higher level training can be funded for employees aged 
24 and over. 

You may wish to pay for all or part of your employees’ course costs. Some employers may choose to  
pay for training up front and have agreements in place with their employees about how this money will  
be repaid. 

Alternatively, employers may choose to share the upfront costs of training with their employees. In this 
scenario an employee would have the option of paying for their course fees using a 24+ Advanced 
Learning Loan. Learners can use this Government-backed loan to cover the cost of their training.  
For Apprenticeships, the maximum amount of loan an apprentice can borrow will take account of the 
contribution that employer is expected to make toward the costs of the Apprenticeship. Repayments  
are linked to earnings, and learners only need to repay the loan when they have finished their course  
and earn over £21,000 a year. They then repay 9% of what they earn over £21,000. Repayments can be 
made on a voluntary basis at any time, so an employer could choose to make loan repayments on behalf 
of their employees.

For employees who need to pay for their own course costs, it is up to the individual to decide if a  
24+ Advanced Learning Loan is the right choice for them. Some learners may prefer to fund their course 
through a different route, for example using savings, a Professional and Career Development Loan or  
a loan from elsewhere.

24+ Advanced Learning Loan.  
What employers need to know

http://www.apprenticeships.org.uk/Employers/~/media/Documents/4425-NAS-Advanced-Loan-Guide-Digital-3.ashx


It is important that the employee understands the arrangements for how their training will be paid for. If an 
employee pays for training using a 24+ Advanced Learning Loan, then they are responsible for making the 
repayments. If you plan to support employees by agreeing to make full or partial repayments against their 
24+ Advanced Learning Loan repayments, then this should be agreed upfront. 

24+ Advanced Learning Loan – the facts

• Applications for the loan opened in April 2013 for courses starting on or after 1 August 2013. 
Only learners themselves can make a loan application. 

• The loan is administered by Student Finance England, the same organisation that provides 
loans for higher education students.

• The loan is to cover the course fee charged by colleges and training organisations. 
Payments are made directly to the college or training organisation on the learners’ behalf.

• For Apprenticeships, the maximum loan amount that a learner can borrow will take into 
account the assumed contribution of 50% made by their employer. The minimum loan 
amount is £300.

• The loan is not means tested or subject to credit checks. 

• To be eligible for a loan, the learner must be studying a course at a college or training 
organisation that has been approved by the Skills Funding Agency.

• A learner can access up to four loans, for different types of courses or courses at different 
levels.

• The learner does not have to repay their loan until they have finished their course and are 
earning over £21,000 a year. They then pay back 9% of the money they earn over £21,000.

• If they are earning over £21,000 a year, the learner will begin to repay their loan through the 
tax system from the April after they have completed their course. However, as this is a new 
scheme, the first repayments won’t be taken until April 2016. Voluntary repayments can be 
made at any time.

• If the learner never earns more than £21,000 a year, they won’t have to pay the loan back. 
Any outstanding balance on a loan will be written off after 30 years, on the death of the 
person taking out the loan or if they become permanently unfit for work. 

• Interest is applied to the loan at RPI +3% as soon as the first payment is made to the 
learner’s college or training organisation. After the learner has completed their course, 
interest will be charged at RPI only if they earn less than £21,000 a year, rising to RPI + 3% 
if they earn more than £41,000 a year.

• Before taking out any loan, learners should consider all of their options. If they want advice 
on managing their finances, they can get impartial money advice from the Money Advice 
Service at moneyadviceservice.org.uk. 



24+ Advanced Learning Loan – key questions answered
“Will I be accused of age discrimination if employees aged over 24 have to take out a loan for  
a course that younger employees get funded by grants?”  
Responsibility for justifying the different funding arrangements for people aged under 24 and those aged 24 
and over lies with the Government and not individual employers. The loan policy does not contravene the 
Equalities Act 2010, if it can be objectively justified by Government.

“What are the tax consequences if I make loan repayments on behalf of an employee?” 
Employers can make loan repayments on behalf of their employees. Where this is the case, it will be 
treated in the same way as if the employer had made a repayment for any other type of loan on behalf of 
their employee and will therefore be subject to the tax and National Insurance contributions that apply to 
employment income. 

“What happens if I need to make an employee redundant part-way through their course?” 
The employee will be liable for all payments made to the college or training organisation up to the point 
of withdrawal from their course. If the employee is an apprentice, the National Apprenticeship Service will 
support them in finding alternative employment so they can complete their programme. If, as an employer, 
you would expect to repay the employee’s loan in these circumstances that should be agreed upfront.

“What happens if I employ a person who is already part-way through a course they’re paying for 
using a 24+ Advanced Learning Loan?” 
If an employee is part-way through an Apprenticeship programme and the employer takes them on as an 
Apprentice, the employer would be expected to contribute 50% of the remaining course fees with the loan 
being paid to the college or training provider in the same way. For other types of course, if the employer is 
happy for the employee to continue on it, the employee’s arrangements regarding the loan remain the same.

If the employee is unable to complete the course they are part way through, they will be liable for any 
payments made on their behalf. However, it is possible that they would be able to resume their learning  
at a later date and may be eligible to apply for a loan to complete the course. This would be a choice for 
the individual to make.

“How should I advise employees who want to take a course that could be funded by a 24+ Advanced 
Learning Loan?” 
It is up to the individual employee to decide if taking out a 24+ Advanced Learning Loan is the right 
decision for them, depending on their circumstances. You should signpost employees to other sources  
of information and advice including the Money Advice Service (moneyadviceservice.org.uk) and  
National Careers Service (nationalcareersservice.direct.gov.uk). 

Further information
The National Apprenticeship Service ‘Funding Guide for Employers’ contains information on funding  
for Apprenticeships. It can be found at  
apprenticeships.org.uk/Employers/The-Basics.

If you deliver your own training, further information and support for training providers can be found at 
www.practitioners.slc.co.uk/further-education/resources.

Further information and advice on learning, career and funding options can be found at 
nationalcareersservice.direct.gov.uk/advancedlearningloans. 

http://www.practitioners.slc.co.uk/further-education/resources

